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REVISED ERRATUM

 On September 2, 2005, I issued a Decision and Direction of Elections in the 

above-entitled matter which is hereby corrected by: 

 (1)  replacing the existing description of the professional unit on pages 76-77 of 

the Decision with the following description: 
 
All full-time and regular-part time professional employees, including per diem 
employees who average four or more hours of work per week in the 13-week 
period immediately preceding the eligibility date herein, employed by Brockton 
Hospital at its Brockton, Massachusetts facility. 
 
Inclusions: cardiac rehab therapist, chemistry specialist, chief medical physicist, 
child life specialists, clinical coordinator – pharmacy, dieticians (ADA), 
histotechnologist, laboratory information systems coordinator, managed care 
specialist, manager of payment systems, microbiology specialist, medical 
technologist, medical technologist-I, medical technologist/POC specialist, 
medical laboratory technician, medical laboratory technician-I, medical laboratory 
technician/POC specialist, network development analyst/specialist, occupational 
therapist, pharmacist, physical therapist (registered), physician assistant, 
programmer analyst, psychiatric emergency triage clinician, quality initiatives 
coordinators, recreational coordinator, senior managed care analyst, senior 



occupational therapist, senior programmer, social worker, speech therapist, senior 
staff accountant, staff accountant, systems analyst, and senior systems analyst. 
 

 Exclusions: employees at the School of Nursing, financial planning analyst, RIS 
administrator, technical employees, business office clerical employees, 
nonprofessional employees, physicians, registered nurses, guards, and supervisors 
as defined in the Act. 

 (2)  replacing the existing description of the nonprofessional unit on pages 77-78 

of the Decision with the following description: 
 
All full-time and regular part-time nonprofessional employees employed 
by Brockton Hospital at its Brockton, Massachusetts facility. 
 
Inclusions: admitting officer, anesthesia aide, buyer, cancer registrar, 
centralized scheduler, certified nursing assistant, clerk - reception, clerk – 
gift shop, clinical care assistant (CCA), clinical lab assistant (CLA), 
clinical lab assistant – send out tech, cook, coordinator equipment 
management, CSR technician, emergency department technician, 
EKG/phlebotomy technician, endoscopy room technician, environmental 
tech I, film librarian, first cook, food service associate I, food service 
associate II, health information analyst – correspondence, health 
information analyst, insurance verification/authorization representative, 
interpreter, inventory coordinator – OR, inventory coordinator – 
pharmacy, lead clinical lab assistant (CLA), lead aide-project coordinator, 
lead CSR technician, lead food service associate (coffee shop), lead 
reproduction/mail clerk, lead storeroom clerk, library aide, library 
assistant, medical assistant, medical assistant ambulatory care, mental 
health worker, MRI representative, nurse aide, nutrition representative, 
operating room secretary, orderly/clinical care assistant (CCA), outreach 
worker, patient escort, patient financial counselor, patient observation 
assistant, patient registration representative, patient representative, 
patient/family advocate, perinatal care technician, pharmacy technicians I 
and II, physical therapy aide, project lead cleaner/dietary, project worker, 
purchasing clerk, purge file clerk, quality resources representative, 
radiology aide, radiology aide – nights, receiver, record documentation 
analyst, registration receptionist/scheduler, secretary II - health 
information management, secretary III, including Women’s Health 
Network, senior clerk – gift shop, senior marketing representative, senior 
EKG/phlebotomy tech, storeroom clerk, switchboard operator,. 
transcription coordinator, transport aide, transport dispatcher, and unit 
secretary. 
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Exclusions: administrative assistant to the president, benefits 
representative, billing specialist – women’s health, clerical coordinator – 
perioperative services, community advocates in the Better Beginnings 
program, coordinator of HR, coordinator of health services, 
electroencephalographic (EEG) technologist, executive secretary, HR 
assistant, HR representative, HR secretary III, medical staff 
coordinator/secretary III to director of facilities and maintenance, nursing 
information analyst, painters, respiratory therapy technicians, secretary IV, 
senior care tech – nursing, surgical technologists, vascular laboratory 
technologist, employees at the School of Nursing, technical employees, 
business office clerical employees, skilled maintenance employees, 
professional employees, physicians, confidential employees, managers, 
guards and supervisors as defined in the Act. 
 

 

/s/ Ronald S. Cohen      
Ronald S. Cohen, Acting Regional Director 
First Region 
National Labor Relations Board 
Thomas P. O'Neill, Jr. Federal Building 
10 Causeway Street, Sixth Floor 
Boston, MA   02222-1072 

 

Dated at Boston, Massachusetts 
this 20th day of September, 2005. 
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